Vocabulary for summarising
https://app.schoology.com/course/397299301/materials/link/view/397301027
Identify the functions of these texts about the Impostor syndrome.

Question 1 (4 points)
You are going to read four texts about the Impostor Syndrome. In simple terms, IS is defined as " the feeling that you’re a fraud—that you’re somehow less qualified than your peers, less deserving of success, and that you’ll be “found out” if you don’t work longer and harder than everyone else" (http://shriverreport.org/10-ways-to-overcome-impostor-syndrome-joyce-roche/). Read the text below and tick the sentences which describe what the author does in this text.
"It’s hard to negotiate a higher salary, apply for an even more prestigious job, or be a truly standout employee if you’re convinced you don’t belong. While, sure, any number of external factors—from luck to astrological alignment to the right connections—could play a role in your personal and professional success, you’re robbing yourself of experience and credibility. Deep down, you may believe you’re successful because you cheated, but this very feeling is you cheating you. 

Some experts point out that the more you learn, the more you realize you have yet to learn. Impostor syndrome is, for many people, a natural symptom of gaining expertise. While impostor syndrome afflicts achievers in every industry, it’s particularly common among those in tech and science: fields with strict educational requirements where it’s tough to fake knowledge. 

What’s the way out of this Catch-22? “Research shows that one of the best things we can do is name impostorism, to give students the sense that what they are experiencing is more common than they believe,”writes Jessica Collett, an associate professor of sociology at Notre Dame. “Also let them know that researchers find that impostorism is most often found among extremely talented and capable individuals, not people who are true impostors.” Take it from the expert: If you feel like a fraud, chances are you’re actually quite qualified."

 http://www.psmag.com/navigation/business-economics/qualified-job-wait-probably-imposter-syndrome-psychology-68700/
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	Refers to previous research on the topic
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	Provides examples of how IS manifests itself


Question 2 (4 points)
Here is another text about the Impostor syndrome. Tick all the sentences below which are true about the communicative functions of this text. 
The impostor feelings can be divided into three sub categories:
1.  Feeling like a fake: the belief that one does not deserve his or her success or professional position and that somehow other have been deceived into thinking otherwise. This goes together with a fear of being, "found out", discovered or "unmasked". People who feel this way would identify with statements such as: "I can give the impression that I am more competent than I really am."  "I am often afraid that others will discover how much knowledge I really lack". 
2.  Attributing success to luck: Another aspect of the impostor syndrome is the tendency to attribute success to luck or to other external reasons and not to your own internal abilities. Someone with such feeling would refer to an achievement by saying, "I just got lucky this time" "it was a fluke" and with fear that they will not be able to succeed the next time.   
3.  Discounting Success: The third aspect is a tendency to downplay success and discount it. One with such feelings would discount an achievement by saying, "it is not a big deal," "it was not important." One example of this is discounting the fact that they made it here, which is really a big success.  Or saying, "I did well because it is an easy class, etc."  Or, you might have a hard time accepting compliments. 
https://counseling.caltech.edu/general/infoandresources/impostor
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	Discusses solutions for dealing with the impostor syndrome
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	Provides examples of how IS manifests itself


Question 3 (4 points)
Here is a third text on the same topic. The task is still the same.  
Dealing with Impostor Feelings
 

If you have impostor feelings., this does not mean that you are stuck with them forever. There are steps that you can take to reduce those feelings and to cope with them when they do come up. 

Support: being able to discuss those feelings with others in order to understand that you are not alone and to get a reality check. 

Identify those feelings: be aware when you engage in thoughts and feelings of impostor. Awareness is the first step to change and it is not obvious since many times we are not aware of our automatic thoughts.  

Automatic Thoughts: Automatic thoughts can be defined as underlying, unquestioned thoughts, which affect how you perceive an event or situation. These thoughts are often so automatic that they occur very fast and you may not even notice them.....but they are affecting your perception An example of an automatic thought related to impostor syndrome would be "I am not smart enough." This underlying thought may lead to thinking such things as: "Everyone else is smarter than me" or "admissions made a mistake."

 Do your own reality check: Question these automatic impostor thoughts and feelings and try to come up with more balanced thoughts.

 Understanding the difference between feelings and reality: Some people tend to believe that if they feel something strongly it must be right. "If I feel so stupid, it must be that I am stupid." When you catch yourself thinking in this way change it to a coping statement of "the fact that I feel stupid does not mean that I really am."

 https://counseling.caltech.edu/general/InfoandResources/Impostor 
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Match these sentences to their functions

Question 1 (1 point)
Which sentence best reports on the sentence below? There can be more than one answer.

Thus, failing to make a strong effort to address customers' <...> complaints means that customers will talk about the experience.
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	Susskind concludes that...
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	Susskind suggests that...
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	Susskind questions whether...
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	Susskind implies that...


Question 2 (1 point)
Same task. 

Word-of-mouth communication simply involves people sharing their assessment of their experiences.
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	Susskind provides an explanation of what word-of-mouth communication is.
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	Susskind gives reasons for why people share their assessment of their experiences.
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	Susskind maintains that word-of-mouth is an essential marketing tool.


Question 3 (1 point)
Same task. There can be more than one answer.

This approach /open-plan offices/ is inexpensive and efficient, but it is also more likely to produce a misfit between the needs of individual knowledge workers and their work environments. One manager we spoke with, for example, felt that her company's move to an open plan would make her less effective by compromising the confidentiality she needed while speaking with clients.
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	The authors imply that open plan offices should never be used.
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	The authors cite previous research on the topic.
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	The authors support their statement with a quote from one of the respondents.
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	The authors voice their concerns about the use of open plan offices for knowledge workers.


Question 4 (1 point)
Same task. Again, more than one answer is possible.

A third characteristic of the early burnout literature is that it was largely nonempirical.
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	The authors question the need for empirical evidence in theoretical articles.
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	The authors identify a flaw in early burnout literature.
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	The authors highlight lack of experimental evidence in early burnout literature.


Question 5 (1 point)
Same task. More than one answer! 

Finally, and most significantly, studies of HR practices have not explicitly investigated how the choice of practices is tied to strategy. Instead, they have simply measured the extent to which practices have varied by industry.
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	The author blames studies of HR practices for not investigating how the choice of practices affects strategy.
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	In relation to the studies of HR practices, the author points out that they they are significantly flawed.
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	The author is highly complimentary of the current state of the art in the studies of HR practices.
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	The author casts doubt on the validity of current studies of HR practices.


Question 6 (1 point)
Same task. More than one answer. 

We propose a two-component model of mindfulness. The first component involves the self-regularion of attention <...>. The second component involves adopting a particular orientation towards one's experiences in the present moment, an orientation that is characterised by curiosity, openness and acceptance.
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	the authors emphasise the importance of mindfulness for well-being.
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	The authors shed light on how to adopt an attitude of curiosity and openness.
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	The authors put forward a working definition of mindfulness.
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	They then go on to define what the two components of mindfulness are.


[image: image57.wmf]S

ubmit


Academic Vocabulary in Use, Unit 32 (Reporting)
"Academic Vocabulary in Use" has an excellent unit on reporting on the research of others.

 

Please try to find the time to work through this unit before you start working on your final task.

 

The book is in the yellow folder on Schoology.

Vocabulary for reporting

Question 1 (1 point)
Fill in the gap.

In their ______ paper, the researchers first describe their __________ discovery.

	[image: image58.wmf] a
	important; innovative

	[image: image59.wmf] b
	seminal; ground-breaking

	[image: image60.wmf] c
	limited; ground-breaking


Question 2 (1 point)
Fill in the gap.

There is no general _________ on the reasons for this phenomenon.

	[image: image61.wmf] a
	disagreement

	[image: image62.wmf] b
	understanding

	[image: image63.wmf] c
	consensus


Question 3 (1 point)
Fill in the gap.

The researchers from Harvard put _______ a fascinating theory.
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	back

	[image: image65.wmf] b
	in
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	forward
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	out


Question 4 (1 point)
Fill in the gap.

The author ______ the conclusion that ...

	[image: image68.wmf] a
	draws

	[image: image69.wmf] b
	makes

	[image: image70.wmf] c
	paints
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	jumps at


Question 5 (1 point)
Fill in the gap.

The author starts the article by _________ what sparked his interest in the topic in the first place.

	[image: image72.wmf] a
	maintaining

	[image: image73.wmf] b
	revealing

	[image: image74.wmf] c
	suggesting
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	presenting


Question 6 (1 point)
Fill in the gap. Two answers are possible here.

The authors _______ a model for how to implement their insights into practice. 

	[image: image76.wmf] a
	propose

	[image: image77.wmf] b
	argue

	[image: image78.wmf] c
	outline
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	maintain
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Report these sentences using verbs of reference

Question 1 (1 point)
 "I may have made some mistakes in my research".

Paraphrase the sentence using "admit + Ving"

Your answer:[image: image81.wmf]




Question 2 (1 point)
"Currently teachers at universities are underpaid, and they also have tremendous amounts of paperwork to get through on top of their teaching workload."

What does the speaker imply? Summarize this using "imply that".

Your answer:[image: image82.wmf]




Question 3 (1 point)
"Talented students should be given more incentives to stay at universities as teachers. For example, they should be given convenient working hours".

Paraphrase this using "suggest" or "propose".

Your answer:[image: image83.wmf]




Question 4 (1 point)
"This student never takes notes inmy lectures. He must be totally uninterested".

Report this sentence using "interpretet + the fact that + to mean"

Your answer:[image: image84.wmf]
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Grammar Tip: Using -ing clauses
Look at this sentence: 

Mehrabian and Russell (1974) developed a framework for analyzing the effects of environments on individuals, emphasising the role of nonverbal responses to environmental factors as a major determinant of behaviour. (Yalch and Spangenberg, 2000:140)

This sentence is very easy to paraphrase as "they developed a framework... and they emphasised...".

To combine 2 actions, use an -ing clause. This sounds more academic and saves space. 

Examples:

He wrote about how children learn to speak in their native language, quoting what his little daughter said throughout the book.

They propose a new scheme for dealing with this problem, supporting it with research by numerous authors. 

 

 Try to summarise this text.

Try to summarise this text. can you do it in one paragraph? Avoid all the details. NB - You won't be able to see other course participants' comments until you have posted somethign yourself.

"Why has psychology been so focused on the negative? There are several possible explanations.  Negative emotions and experiences may be more urgent and salient than positive ones. This would make evolutionary sense. Since negative emotions often reflect immediate problems or objective dangers, they should be powerful enough to force us to stop, increase vigilance, re¯ect on our behavior and change our actions if necessary. (Of course, in some dangerous situations, it will be most adaptive to respond without taking a great deal of time to reflect.) In contrast, when we are adapting well to the world, no such alarm is needed.

Experiences that promote happiness often seem to pass effortlessly (Csikszentmihalyi & Csikszentmihalyi, 1988). So, on one level psychology's focus on the negative may reflect differences in the urgency of negative versus positive emotions.

There are also historical reasons for psychology's negative focus. When cultures face military threat, shortages of goods, poverty or instability, they may most naturally be concerned with defense and damage. Cultures may turn their attention to creativity, virtue and the highest qualities in life when they are stable, prosperous and at peace. Athens during the 5th century B.C., Florence of the 15th century and Victorian England are examples of cultures that focused on positive qualities. Athenian philosophy focused intently on questions concerning human virtues: What is good action and good character? What makes life most worthwhile? Democracy was born during this era. Florence focused on the creation of beauty and bequeathed to us some of the most important artistic creations in history. Victorian England affirmed honor, discipline and duty as important human virtues.

Beginning with World War II and continuing through the cold war, American society became increasingly concerned with defense and damage. This is reflected in our media,children's books and in the topics studied by our social sciences. Local evening news shows exemplify this negative focus. Lead programs typically concern violence, arson, robberies, accidents and other atrocities. Stories of human kindness, courage and virtue are typically relegated to the end of the newscast, buried among dull items labeled `human interest stories'.

During the early part of this century, psychology had three missions: treating mental illness, making life more fulfilling for all people and identifying and nurturing high talent. The early focus on positive psychology is exempli®ed by such work as Terman's studies of giftedness (Terman, 1922, 1939) and marital happiness (Terman, Buttenwieser, Ferguson, Johnson, & Wilson, 1938), Watson's writings on effective parenting (Watson, 1928) and Jung's work concerning the search and discovery of meaning in life (Jung, 1933). Since the onset of World War II psychology's focus has shifted to assessing, curing and preventing individual suffering. There has been an explosion in research on psychological disorders and the negative effects of environmental stressors such as parental divorce, death and physical and sexual abuse."

Gillham, J.E., Seligman, M.E.P.1999 Footsteps on the road to positive psychology. Behaviour Reserach and Therapy, 8/1999:37.

Module 3: FINAL TASK

Question 1 (100 points)
Here you have 2 options. Just do ONE of the tasks. 
1. Choose a topic that interests you and write a paragraph or 2 describing what different researches have said about it. Put the authors in brackets. Your writing should look a bit like this: 
Beyond the confusion in definitions, we believe this is a problem for, not so long ago, planning and managing the acquisition, selection, and careers of employees was the province of Human Resources. Why the change in terminology and what, specifically, is talent management? Several recent articles in the practitioner-oriented literature describe “talent management” as “a mindset” (Creelman, 2004, p. 3); a key component to effective succession planning (Cheloha & Swain, 2005); and, an attempt to ensure that “everyone at all levels works to the top of their potential” (Redford, 2005, p. 20). Several authors fail to define the term (Frank & Taylor, 2004; Vicere, 2005; “Six ways you can help your CEO”, 2005) or admit, “there isn't a single consistent or concise definition” (Ashton & Morton, 2005, p. 30). Nevertheless, Ashton and Morton note, “good TM is of strategic importance” (p. 28).

2. Choose an article which you find interesting (it can be 2 articles or even just a small part of one article). Write a short summary of the text you chose (not more than 3 paragraphs) and say why you find it interesting.
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